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Applicability
A reference to the Group in this Code of Conduct (Code) is a reference to New Murchison Gold
Limited ACN 085 782 994 (Company) and each of its wholly owned entities.

This Code applies to all directors, officers, and employees of the Group (Staff). The Group will
also make advisers, consultants and contractors aware of the Group’s expectations as set out in
this Code.

The Code applies in addition to, and not to the exclusion of:
(@)  the Group'sother policies and procedures; and

(b)  Staff members statutory and other legal obligations as a consequence of their position with
the Group.

A copy of this Code via the Company’s website.

Purpose

This Code sets out the principles and standards covering appropriate conduct and outlines the
minimum standard of behaviour expected from Staff.

The Group strives to act ethically and responsibly and is committed to acting in compliance with
its legal obligations; and acting with honesty, integrity and in a manner that is consistent with
the reasonable expectations of investors and the broader community.

Values and Identity

To deliver the Group’s strategy, Staff are expected to demonstrate and reinforce our Values of:

Integrity: Act with honesty and truthfulness in all we do and say to build trust by doing
what s right.

Respect: Respect and value all people equally regardless of background, lifestyle or
position.

Safety: Provide a secure, safe and healthy workplace and environment.

Openness: Be open and honest in reporting and providing feedback.

Results: Delivering on goals and objectives.

Stewardship: Strive to maximise the resources to deliver positive returns to stakeholders

Accountabilities

All Staff are responsible for:
(@)  understanding and complying with the Code;
(b)  undertaking their duties in a manner that is consistent with the provisions of the Code;

(c) reporting suspected corrupt conduct in accordance with the Group’s Whistleblower
Policy and Anti-Bribery and Anti-Corruption Policy; and

(d)  reporting any departure from the Code by themselves or others.
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In addition to these accountabilities:

4.1

4.2

Directors

Directors are responsible and accountable for:

(a)  reviewing the Code on an annual basis; and

(b)  ensuring the effective implementation, promotion and support of the Code.
Managers and Supervisors

Managers and supervisors are responsible and accountable for:

(a) undertaking their duties and behaving in a manner that is consistent with the
provisions of the Code;

(b)  ensuring the effective implementation, promotion and support of the Code in their
areas of responsibility;

(c) ensuring staff have access to regular and appropriate training on how to comply
with this Code; and

(d)  ensuring Employees under their control understand and follow the provisions
outlined in the Code.

Standards of behaviour

Staff are required to maintain the highest level of professional conduct in their interactions with

each other, with stakeholders and whilst representing the Group.

We expect Staff to:

act with integrity and be honest and transparent;
follow Group policies at all times;

feel empowered to speak up and report other Staff who are behaving dishonestly or in
breach of this Code;

treat fellow Staff and stakeholders with courtesy, dignity and respect;

not engage in forms of bullying, harassment, discrimination or violence;

carry out work with care and diligence, seeking to achieve excellence in their role;
exercise personal responsibility and look out for one other;

comply with the law and all regulations;

actin the bestinterests of the Group and always strive to enhance the Group’s reputation;

not take unfair advantage of anyone through conduct such as abuse of confidential
information, misrepresentation or any unfair dealing or deceptive practice;

actin a professional manner at all times; including when representing the Group in public
forums; and

act ethically and fairly in all dealings, and in a manner that is not fraudulent, dishonest or
corrupt.
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Comply with laws and regulations and do not knowingly participate in any illegal or
unethical activity

Staff must:

° ensure the Group complies with all legal and regulatory requirements that apply to it and
its business wherever it operates; and

. not knowingly participate in any illegal or unethical activity.

Staff need to be aware of, and comply with, all laws and regulations relating to their work, and
are encouraged to:

(@)  understand the laws which affect or relate to the Group's operations; and

(b) attend training to maintain knowledge of the laws and regulations, as well as to increase
awareness of relevant legal and regulatory developments.

Ignorance of the law is not an excuse for non-compliance. If Staff have a question as to whether
a particular law or regulation applies, or how they may be applied or interpreted, please contact
their manager or the Company Secretary.

Conflicts of interest

Staff may have a conflict of interest if:

° any decisions lead to an improper gain or benefit to that Staff member or someone
associated with them; or

° an obligation to someone else, conflicts with that Staff members obligations to the Group.
Some situations that may give rise to a conflict of interest include situations where Staff have:

(a) afinancial interest in a matter the Group deals with, or are aware that friends or relatives
have a financial interest in the matter;

(b)  personal relationships with people the Group deals with which go beyond the level of a
professional working relationship;

(c) secondary employment, business, commercial, or other activities outside of the
workplace that impacts on a Staff members duty and obligations to the Group; and or

(d)  an offer of an inducement not declared to the Group.

Staff must not engage in any activities which conflict, or could be perceived to conflict, with
responsibilities to the Group or compromise, or could be perceived to compromise, the
performance of the Staff members role with the Group.

If Staff are uncertain whether a conflict exists, they should discuss that matter with their
manager and attempt to resolve any conflicts that may exist.

If Staff become aware of an actual or potential conflict of interest, they must immediately notify
the Company Secretary or Whistleblower email (whistleblowerofficer@newmurchgold.com.au)
in accordance with the Whistleblower Policy.

The Company's directors must deal with any conflicts, or potential conflicts, in accordance with
the Board Charter, the Company’s constitution and the Corporations Act 2001 (Cth).
Page 30f 6



Protect the Group's assets and maintain financial integrity

Staff must use best efforts to protect the Group's assets which are under their control to ensure
availability for legitimate business purposes and to ensure all corporate opportunities are
enjoyed by the Group. No receipts, payments or transfers of the Group's funds or assets shall
be made which are not authorised and properly accounted for in the Group's books. All the
Group's books and financial records must fully reflect all receipts and expenditures in its
financial statements and must conform to generally accepted accounting principles. If Staff
collect, provide or analyse information for, or otherwise contribute to, the preparation of the
Group's financial statements, they should attempt to ensure reports and disclosures are fair,
accurate, timely and understandable. Staff must cooperate fully with the accounting
department, independent auditors and legal advisers to ensure that the Group's system for
producing such reports and disclosures functions properly. Attempts to create false or
misleading records are forbidden.

Security of Information

9.1 Confidential Information

Confidential information is information that the Group considers to be confidential and is
not generally available outside the Group. It may include information of third parties to
which the Group has access. Itincludes information that the Group owns, develops, pays
to have developed or to which it has an exclusive or non-exclusive right.

Staff must ensure that they do not disclose any Confidential Information to any third party
or other member of Staff who does not have a valid business reason for receiving that
information unless:

(a) permitted or required under relevant laws or regulations; or
(b)  agreed by the person or organisation whose information it is.

If Confidential Information is required to be provided to third-parties or other members of
Staff for valid business purposes, the Group and all Staff must:

(a) take adequate precautions to seek to ensure that the information is only used for
those purposes for which it is provided and is not misused or disseminated to the
Group's detriment. Such precautions include obtaining a confidentiality agreement
or other undertaking (advice about these measures can be obtained from the
Company Secretary); and

(b) take stepstoensure thatthe informationis returned or destroyed when the purpose
is complete.

These obligations continue to apply to Staff after their employment or engagement with
the Group ends.

9.2 Intellectual Property

Intellectual property includes the rights relating to technology, scientific discoveries,
industrial designs, trademarks, service marks, commercial names and designations, and
inventions and is valuable to the Group.
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The Group is the owner of any intellectual property created by Staff in the course of their
employment unless a specific prior agreement has been made. Staff must obtain written
permission to use any such intellectual property from the Chief Executive Officer before
making any use of that property for purposes other than as required in their role as
employee.

Occupational Health and Safety

It is the responsibility of all Staff to act in accordance with occupational health and safety
legislation, regulations and policies applicable to the Group’s operations and to use security
and safety equipment provided.

Specifically, all Staff are responsible for safety in their work area by:

(a) taking responsibility for their own health and safety;

(b) following the safety directives of management;

() advising management of areas where there is a potential problem in safety;
(d)  reporting and minimising risks and hazards in the workplace; and

(e) looking out for their fellow Staff members.
Responsibility to employees, the community and the environment

The Group is committed to managing its activities to reduce adverse effects on the community
and environment, and will recognise, consider and respect environmental issues and other
community concerns which arise in relation to the Group's activities. Staff are expected to
understand and follow applicable laws and regulations, the Group's policies and any
reasonable directions given to them in relation to these matters.

Prevention of bullying, harassment and discrimination

The Group is committed to providing Staff with a safe workplace environment free from bullying,
discrimination and harassment (including sexual harassment). In this context, ‘workplace’
includes a work-related environment, for example, where Staff are conducting business on
behalf of the Group (whether onsite or offsite), attending work-related events, training activities,
offsite conferences, work social functions, customer functions and volunteer days.

Staff must not bully, harass, discriminate, or condone others who bully, harass and discriminate
against colleagues or members of the public.

Bribery and corruption

The Group prohibits bribery and corruption, in any form, whether direct or indirect, in any place
that the Group operates.

Corrupt conductinvolves dishonest or partial use of power or position which results in one party
being advantaged over another. Corruption can take many forms including, but not limited to:

(a) official misconduct;

(b)  bribery and blackmail;
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(¢)  unauthorised use of confidential information; or
(d)  fraud.

Staff must not offer, promise or give to anyone a gift, bribe, inducement, favour, payment or
benefit of any kind (which can be non-monetary or intangible) in the expectation of influencing
a person in order to obtain or retain business, or a business advantage for the Group or anyone
associated with the Group, or so that the Group receives preferred treatment. Staff must not
solicit or accept bribes orinducements in any form.

Staff are referred to the Group's Anti-Bribery and Corruption Policy for the Group's full policy
regarding bribery and corruption.

Insider Trading

All Staff must observe and comply with the Group’s “Securities Trading Policy”. In conjunction
with the legal prohibition on dealing in the Group’s securities when in possession of
unpublished price sensitive information, the Group has established specific time periods when
Staff are permitted to buy and sell the Group’s secuirities.

Consequences of breach
Any breach of compliance with this Code is to be reported directly to the Chair, Board or

Whistleblower Officer (email: whistleblowerofficer@newmurchgold.com.au), as appropriate.

The Group has a Whistleblower Policy to encourage Staff to raise any concerns or report
instances of any violations (or suspected violations) of this Code (or any potential breach of law
or any other legal or ethical concern) without the fear of intimidation or reprisal. The
Whistleblower Officer is currently Company Secretary.

Breaches of this Code may lead to disciplinary action. The process for disciplinary action is
outlined in Group policies and guidelines, relevant industrial awards and agreements.

Staff should note that breaches of certain sections of this Code may also be punishable under
legislation.

Review

The Board will review this Code at least annually and update it as required. If any Staff member
has any suggestions or improvements or amendments to this Code, these can be made in
writing at any time to the Company Secretary.

Last Reviewed: September 2026
Next Review: September 2027
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